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department stove worker 
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‘Letter from Sen. Jacob Javits 


UT OETTIT T TT 


Wlnited Giates Henate 


COMMITTEE ON 
LABOR AND PUBLIC WELFARE 


HAHN 


March 9, 1960 


Mr. Sam Kovenetsky 

President, Department Store Workers Union 
290 Seventh Avenue 

New York City 1, N.Y. 


Dear Mr. Kovenetsky: 


Thank you for your letter of March 3 and the 
enclosed copy of your union newspaper. I have noted 
with interest your statement that the larger retailers 
can well afford to pay $1.25 as a minimum wage. 


This information will be helpful to me when the 
Labor and Public Welfare Committee resumes consideration 
of wage and hour legislation. Your courtesy in sending 
it along to me is appreciated, 


Sincerely, 


b K. Javits 


= 
= 
= 


alli 


UAUAGLALUAUAALULLUNA 


: Comment 
n $1.25 Minimum Wage 
atement of Local 1-S 


last issue of “Local 1-S NEWS” featured a news story on the 

y of Pres. Sam Kovenetsky before the New York City Council 

RE on a minimum wage. The issue also included the complete 
Hf the Union’s president’s formal presentation. The central point 
p articles was that the retail industry, especially the giants and 
stores, could “well afford” a $1.25 minimum wage. The news- 
f was sent to the members of the New York City delegation to 


€ are pleased to print below substantative excerpts from the 
of the Congressmen in which they acknowledged receipt of the 
Bper. Some of these remarks, it may be worth noting, are elo- 
jor what they say; some for what they do not say. 
any case, we believe Local 1-S members will be interested in 
excerpts. We will, all of us, look forward to our Congressmen’s 
the decisive question of including retail workers under a $1.25 
minimum wage law.) 
Seymour Halpern 
appreciate your courtesy in writing and I have read the ac- 
ying material with interest. 
ly support the legislation and not only introduced the bill 
sponsor but spoke on behalf of it to Congress last summer. 
m be certain that I shall do whatever is possible to secure the 
Ment of this measure this year.” 


Edna F. Kelly 


s20u may be assured this legislation will have my careful con- 
bn, with your views in mind, when it is reported to the floor 
4 ” 


Albert H. Bosch 

you know, the House Education and Labor Committee has 
Teported out a bill on such legislation. I am glad to have your 
n the subject and will bear them in mind when the House of 
itatives considers the matter.” 


Victor L. Anfuso 


§ you well know, the bill to raise the minimum wage to $1.25 
F is stalled in the House Committee on Education and Labor, 
I am not a member. 
d the committee report out the bill to the House floor for 
(Continued on page 3) 


I-$ Stewards Push COPE Drive 
For $1.25 Wage, Rights, Health 


Local 1-S Executive Board 
members and Shop Stewards 
have been urged by Pres. Sam 
Kovenetsky to become Politi- 
can Minute Men among their 
fellow Union members, and 
among their friends and 
neighbors, during this critical 
Election Year. 

Speaking at the Hotel Marti- 
nique on March 7, the Union 
president joined with Administra- 
tor Charles Boyd in reviewing 
pending political issues in Wash- 
ington and Albany of special in- 
terest to trade unionists. Adminis- 
trator Boyd works with the Local 
1-S COPE Committee. 

During the course of his re- 
marks on the current fight for 


effective civil liberties legisla- 
tion, Pres. Kovenetsky stated 
that he would learn from the 
AFL-CIO regional representa- 
tive in Atlanta whether the 
Macy’s store in that city prac- 
tices discrimination. If so, he 
pledged that he would seek a 
meeting between a union del- 
egation, headed by himself, 
and Macy board chairman 
Jack Straus to inquire about 
such practices. 

Pres. Kovenetsky repeatedly 
stressed the importance of polit- 
ical education and action during 
the current Election Year, “This 
year—if any year—we have the 
opportunity of getting the $1.25 
Federal minimum wage,” he de- 


Joh Review: First, No Good: 
Then, Excellent. Now... ? 


When is a job review a job 
review? and when is it a matter 
of purely personal opinion? 

This is an interesting question. 
Especially when, as in the case 
of Rae Schwartz, Stationery, she 
received an Unsatisfactory Rating 
after five months on one job, an 
Excellent Rating after four and a 
half months on another job. And 
in both cases, she rated Excellent 
on Volume! 

Alas, Rae Schwartz’ job review 
seems to have been pounced on 
by gremlins from the very begin- 
ning. Macy’s had promised her a 
job review in November 1959. It 
didn’t come. Then, December. 
January .. . and finally in Febru- 
ary 1960 it arrived. 

This lateness didn’t sit well 


4 


with Administrator Charles Boyd. 
He tried to have the job review 
accelerated, because once these 
fall behind, members can lose op- 
portunities for promotion and, in 
fact, the whole system can break 
down. 

But when the job reviews began 
to come, further confusion en- 
sued. From Dept. 121, the rating 
was unsatisfactory — except that 
she sold plenty of merchandise. 
From Dept. 12, the rating was 
excellent, including virtually the 
whole spectrum of performance. 

Now transferred permanently 
to Stationery, Rae waits patiently 
for her next appraisal following a 
work period of six months, She 
will then get a special review. 

Whew! Another one! 


clared. “So long as others make 
less, we can be undercut. When 
others make $1.25, we can go into 
negotiations for $1.75!” 

The Union leader lambast- 
ed the National Association of 
Manufacturers and American 
Medical Association for their 
bitter opposition to the For- 
and Bill. These groups have 
attacked the measure as “so- 
cialized medicine.” 

The Forand Bill provides 60 
days of hospital and medical care 
annually, 120 days per year of 
nursing home care and surgical 
benefits for older people eligible 
for Social Security. These health 
benefits would be paid for: out of 
Social Security funds. 

Pres. Kovenetsky praised 
the Forand bill and called for 
an avalanche of letters from 
Local 1-S members to Con- 
gressmen urging its passage. 
“As a matter of fact, this bill 
is not the complete answer,” 
Pres. Kovenetsky asserted. 
“But it is some of the answer. 
And we have got to fight for 
it.” For many years the Union 
has sought at negotiations to 
have retired members come 
under the Local 1-S Health 
Plan, but without success. 

Referring to the existence of 
intolerance in the North as well 
as in the South, Pres. Kovenetsky 
noted that even in Macy’s, “it 
took many years before Negro 
and white were integrated, before 
Jews or Catholics or Protestants 
were accepted in certain depart- 
ments. 

“People must come to real- 
ize that their salvation lies in 
treating human beings like 

(Continued on page 4) 


EXECUTIVE BOARD MEMBERS and Shop Stewards listen closely to a review of important pending legis- 
lations at a meeting at Hotel Martinique on March 7. 











DR. ALDO CALO, Deborah's resident chief of car- 
diology, checks up on a youthful patient who is 
being prepared for "open heart’ surgery. 






DEBORAH'S first heart surgery patient, three-year- 
old Billy DiMartino, listens happily to a story read 
by Mrs. Dora Hansen who was similarly convelescing 


from cardiac surgery. 





AERIAL VIEW of Deborah Hospital in Browns Mills, N. J., shows extensive, pleasant surroundings. 








1-S Accountant Saves $151 
On Member’s Income Tax 


Dear Mr. Goltz: 


fill in the income tax form. He 


Last year my income tax was 
filled out by you at the Union 
Office. I always meant to write 
and tell you I appreciated your 
looking into “Exclusion of Sick , 
Pay.” I later received a check 
$151 from the Federal Govern- 
ment. I am naturally very grate- 
ful for your interest in “check- 
ing further.” 


CHARLOTTE E. KELLY 
54-51 


Last year, just about Income 
Tax Time, one of our members 
was informed by Macy’s that she 
would have to report sick pay as 
taxable income, because she was 
ie 65. Her name is Charlotte 

elly. 

This was an_ extraordinary 
statement, but she, like most of 
us, can’t understand half the law 
that applies to paying income tax. 
And it was included in ther W-2 
form from Macy’s. So she guessed 
that was the way it was. 

Not so. Not at all. 

It happened that she 


went 


down to the Union Office to let 
the Union accountant help her to 


noted that the sick benefits were 
listed as taxable, and submitted 
the tax form to the Bureau of In- 
ternal Revenue, adding a letter in 
which he expressed his doubts 
and reservations. 

In the meanwhile, the Union 
accountant called the Macy’s Le- 
gal Department the next day, and 
queried one of the company’s 
legal staff. The latter duly cited 
a section of the law: people of 
retirement age who receive sick 
pay as a concomitant of retiring 
cannot deduct their sick pay from 
taxable income. 

But . . . people of retirement 
age who do not retire, and return 
to their jobs after the illness, can 
claim the exemption. 

The U. S. government agreed 
with the Union accountant in the 
matter. Sometime latci: the Union 
member received a-check for $151 
straightening out the tax return 
for the year. 


Give a Buck 
To COPE! 


Huge Rally to Back ;. 
Forand Bill is Set 
At Manhattan Center 


Under the auspices of the New 
York Central Labor Council, 
AFL-CIO, a rally to support the 
Forand Bill will be held at 
Manhattan Center at 3:00 P.M., 
Wednesday, March 23. 

Retired members of many New 
York unions, including Local 1-5, 
have been invited to attend the 
rally. Thousands of the retirees, 
and other trade unionists, are ex- 
pected to demand passage of the 
bill which has been tied up in 
Congressional committees for a 
year and a half, 





Need Information, 
Advice, Counseling? 
e LEGAL CLINIC 
@ SOCIAL SERVICE 


@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 


Every Wednesday 
From 5:30 to 7:00 P.M. 





Nestled among the pines at Browns Mills, N. J., near Fon 
Dix, there stands a group of white buildings which hg, 
come to be known not only in the United States, bu i 
many places around the world. ytion—and 


Visit Deborah Hospital on May 1 on 





rt and 

These buildings comprise Deborah Hospital, which , John 
today one of the outstanding medical institutions for “] am str: 
care of tuberculosis, and surgery for heart and cheg and ext 
diseases. “Tt might 
of the House 

Founded in 1922, Deborah (pronounced De-bor’-ah) em hourly wage, 
today boast of an internationally known heart surgeon, wh) “8 Paul 
has been one of the great pioneers in the field. It can boay “You pnt 
of unexcelled care of patients with chronic chest disease, Siircesat: 
And it can point with pride to the fact that 60 per cent of Cong. John 
applications for admission are from children with serioy “| am gl: 
heart ailments. Cong. John 
But significant as these facts may be, Deborah’s notabk ‘I very m 
reputation first arose because of a unique humanitarig eniien , 
attitude. atliest possi 
: . Cong. Euge: 

A patient admitted to Deborah cannot pay. He canno “Permit 1 
pay even if he wants to. It was taken for granted that P*F ninimum wa; 
tients would be admitted without regard to race, color o Cong. Emar 
creed. But Deborah goes beyond that. "ince I, 
““We do not feel that it is right to add misery to miser end ik 
by exacting costs which work a hardship on the average§ «sion of Co 
man and his family,” says Deborah’s president, Jack Lesser.§ serything pc 
Unlike the practice of municipal hospitals, patients dont ‘ong. Abral 
have to prove they are paupers to receive this consideration. “Enclosed 
It is based, not on charity, but a philosophy of mutual aid. a a 
It is no surprise, then, that New York trade unions hav “~y os 


been among the staunchest supporters of Deborah, since it 





organization, 


earliest days. And in fact, many of the patients at Debora 
through the years have been referred directly from the city’ 
trade unions. 


Local 1-S has been proud to endow a bed at this notable 
institution. On Sunday, May 1, 1960, a delegation of Leg 
1-S’ers will visit Deborah to dedicate the Union’s bed, ani 
inspect the hospital facilities, under the sponsorship of th 
Local 1-S Social Services Committee. Ceil Curry is commit 
tee chairman. 


All members are cordially invited to join this delegation 
which will be transported by bus. They are asked to register 
their names at the Union Office as soon as possible. 
Sunday excursion, say previous visitors, will be a day’ 
remember. ¥ 


we 





1-§ Organizing Gets Impetus 


From NLRB Election at Ste 


Union organizational efforts at citement has been created aii 














in such legisle 
is attached ap 
have this leg 
Congress.” 


Bambergers, Paramas and Macy’s, 
Roosevelt Field, have received con- 
siderable impetus from the union 
representation election at Stern’s 
in Paramus, according to Union 
Organizer Ben Bially, The Stern’s 
store is located at the same 
Paramus, N. J., shopping as the 


the retail workers at the shoppi 



















In recognit 

center . 8 
‘ ‘ + 8 O0Deration,” 

Loc , rs, assist: Pd 
al 1-S organize a eemnmitte 


by union administrators and mé 
bers, have been working diligenl 
Organizer Bially reports. 
tional people will be assi 
assist in organizing, as they 


unity | 
t a Cc 
ers, Inc. 


fies. Left to} 














Bamberger’s outlet. needed, he said. a Mee | 
Scheduled for March 17, the If Local 1-S members happ New. Y k ( 
NLRB election will decide whether to shop at either Macy’s, Ros dl: H 
the Stern’s workers want to be velt or Bamberger’s, Paral tutive ‘ai _ 
represented by District 65, RWD_ they are urged to “talk uniot Jp. - irect 
SU or not. the unorganized department # om, poe 
The representation election was workers. “Tell them what it me™q 7, a 
requested by a majority of the to be in the union,” Orgail ing t 
Stern’s employees who signed peti- Bially advised. 
tion cards, and a good deal of ex- 
E Published 
HEALTH PLAN NOTE - 
If you plan to take a leave of absence (including maternity 
military leave), or if you leave the store and wish to continue! 290 


Health Plan, you are covered only until the end of the month in 
you leave the store, and have another 30 days (without coverag? 
which to arrange for your direct payments. YOU MUST see o ° 
the Local 1-S Health Consultant at the Union office. | 
If you, or a member of your family covered by the Health ! 
enters the hospital or has medical care covered by the Health } 
you MUST call on the Union office for a claim form for your &% orem 
immediately. Forms must be filled out and returned to the Union 
as soon as possible. 
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tongressmen Comment 
On $1.25 Minimum Wage 


(Continued from page 1) 


ytion—and I hope it will do so in the near future—I shall gladly 
rt and vote for enactment of the measure.” 


= 


(ong. John J. Rooney 


ie 


“] am strongly in favor of this legislation to increase the minimum 
and extend coverage to all workers. 
“It might interest you to know that I was one of the first members 


sf the House to introduce legislation to establish a $1.25 minimum 
jourly wage, and I enclose herewith a copy of my bill H.R. 253.” 


“You may have my assurance that any legislation to increase the 
gnimum wage level will have my support on the floor of the House 


“I very much appreciate receiving your views regarding this matter 


wll (ng: Paul A. Fino 

0asl 

ase. Bf Representatives.” 

it of B (ong. John H. Ray 

‘iow § = “] am glad to have this material.” 
(ong. John V. Lindsay 

table 

arian 


atliest possible time.” 
(Cong. Eugene J. Keogh 


: pe 


ir or 


Cong. Emanuel Celler 


(ong. Abraham J. Multer 


tion. 


duced on January 7, 1959, 





(Cong. Lester Holtzman 







Congress.” 


md can assure you that not only is this legislation receiving my care- 
fil attention but that I recognize the need for a readjustment at the 


“Permit me to advise you that I am supporting an increase in the 
minimum wage to $1.25 per hour.” 


“Since I, myself, have repeatedly introduced legislation to increase 
the minimum wage from $1.00 to $1.25 in previous sessions of Con- 
gess and likewise introduced such legislation at the beginning of this 
esion of Congress, namely, H.R, 83, you may be sure that I will do 
werything possible to promote its successful passage.” 


“Enclosed please find a copy of my bill, H.R. 853, which | intro- 
“Be assured of my continued support.” 


“In reply, I thank you for expressing your views and those of you 
organization, and want you to know that I am very much interested 
insuch legislation. In fact, I have introduced H.R. 6103, copy of which 
is attached and assure you that my best efforts will be put forth to 
tave this legislation enacted into law prior to the adjournment of 





vs 











In recognition of “outstanding 

‘a Operation,” officers of the camp- 
d meg t8 Committee of the AFL-CIO 
‘all unity Services Committee 
rad t ‘ contribution to Big 
ers, Inc., at the agency’s of- 
gned fees. Left to right: Sam > nie 
» camping committee chair- 
m™; Moe Iushewitz, secretary, 
York City Central Labor 
ncil ; Howard A. Kieval, ex- 
“tive director, and George A. 
son, president of Big Broth- 


In making the presentation, Mr. 





Kovenetsky said the Big Brothers 
deserved the fullest cooperation 
of organized labor in their efforts 
“to cope with one of the most 
serious problems confronting the 
community today.” 

Big Brothers, Inc., pioneer or- 
ganization of the national Big 
Brother Movement, has cooperat- 
ed with the union in the place- 
ment of sons of trade union mem- 
bers at summer camps. Big Broth- 
ers, Inc., established in 1904, pro- 
vides professional services for 
troubled boys in New York City. 








LOCAL 1-S NEWS 


Published Twice Monthly except June, July, August when published 


monthly by 
P LOCAL |-S DEPARTMENT STORE WORKERS UNION 
uty © RWDSU, AFL-CIO 
nue » 290 Seventh Avenue New York I, N. Y. 


age) # Vice Pres.: Philip Hoffstein 


“Les eusne? 





President: Sam Kovenetsky 


Editorial Board 
Jerome Harte, Oliver Garrett, Ceil Curry, Morgan White 


Editor: Norman L. Sobol 


Annual Subscription $1 
Etlered as Second Class Matter at the Post Office New York, N. Y. 


2nd Vice Pres.: William Atkinson 


ESD 234 











Official Notice: 











Son of Retiree 


I am the son of a retired em- 
ployee and I have received your 
letter dated March 4 enclosing a 
ticket for the Forand Bill mass 
meeting on March 23. Since my 
mother is partially crippled with 
arthritis and now needs nursing 
home care, this bill is extremely 
important to me. 

1 would greatly appreciate it if 
you would send me any literature 
or brochures which you may have 
concerning the Forand Bill, so 
that I may gain a complete under- 
standing of how and when these 


provisions would affect my family- 


if the bill is passed, and so that 
I may write to my Congressman. 
I hope to use the ticket to at- 
tend the meeting in place of my 
mother, whose physical disability 
prohibits her attendance. 


Joun Dor 
Wonderful Protection 

Your lovely gift and card was 
a most welcome lift in my recent 
illness. 

After several rays and treat- 
ments one appreciates the wonder- 
ful protection our medical plan 
gives. It in itself of great thera- 
peutic value. 

Always best wishes for contin- 
ued success of Local 1-S. 

JEANNE O’LENICH 
T-165 


Mother Aided 


I wish to thank our union, 
Local 1-S, very much for the three 
pints of blood given for my 
mother. 

My family and I especially wish 
to thank Mr. Atkinson for his 
prompt cooperation in a time of 
need. 

ANN MAHONEY 
250-2155 


Militant Union 


Please accept my heartfelt 
thanks for the lovely gift sent to 
me during my illness by the 
union. Words cannot describe the 
good feeling one gets during ill- 
ness to know that you are remem- 
bered by the friends you work and 
are associated with. 

I am happy and proud to be a 
member of such a fine militant 
Union as Local 1-S. Again thanks. 

Fay Moskow1Tz 
29-5] 


TUESDAY, APRIL 5 


at 7:00 P.M. 


Tuesday, April 5 at 7 P.M. 
Wednesday, April 6 at 7 P.M. 
Wednesday, April 6 at 7 P.M. 
Wednesday, April 6 at 7 P.M. 


$2 Assessment to the Social Services Fund for Unexcused Absence 


Admission by 1960 Union Card Only 


Letters to the Editor 


GENERAL MEMBERSHIP MEETING 


34TH ST. AREA 


AREAS 
White Plains 


Flatbush 


Jamaica 


+e: Oe. e402 & 


Parkchester 


Likes Union Doctor 


Please accept my gratitude for 
your gift received today, while I 
am convalescing froma recent 
operation. 

I was fortunate in availing my- 
self of the services of a union- 
recommended doctor whom I 
found to be highly courteous and 
efficient. 

We may consider outselves for- 
tunate that Local 1-S has such a 
great deal to offer its members in 
terms of providing medical care. 

FLORENCE WEINBERG 
287-57 


Price of Coffee 
Increased to 15c. 
For Macy Workers 


The pocketbooks of Macy work- 
ers took another shellacking when 
the store’s management increased 
a cup of coffee to fifteen cents. 
This boost in price for the first 
cup of coffee at the Patio, Soup’s 
On, and Dutch Treat will hit 
many workers who welcome a 
good, hot cup of coffee on their 
reliefs, 

The change in price went into 
effect on March 7. A second cup 
of coffee, for those very few who 
take a second cup, is free. 

The officers protested the boost 
to Mrs. G. G. Michelson, Macy’s 
Labor Relations Manager. She 
said, “You have no right to ask 
us to reduce the price of hosiery. 
How can you tell us to change 
the price of the coffee?” 

Mr. Parke, Cafeteria manager, 
blamed the increase on increased 
labor costs, namely the general 
wage increase won by the Union, 
effective Feb. 1, 1960. Nothing 
has been said about the reduced 
market cost of coffee. 

In the meantime, Macy work- 
ers who want to get a cup of 
coffee on their afternoon relief for 
ten cents would have to get it 
from a vending machine, and 
drink it standing up. 

Sometime ago, Macy’s tried to 
promote the sale of coffee from 
vending machines. The “machine 
coffee” proved highly unpopular. 

* «* . 





Join the Local 1-S 
COPE Committee today! 


MANHATTAN CENTER 


34th Street & 8th Avenue 


rae eons American Legion Hall 




















Rivoli 


oR Ce. Fae 





Chester House 





Always Ready 


It is a very heartwarming feel- 
ing to know that Local 1-S, my 
union, is always ready to help you 
in time of trouble. 


I recently underwent surgery, 
and it made everything a lot more 
bearable and much less worry to 
me, to know that all expenses in- 
volved were taken care of by our 


fine Union Health Plan. 


While I was home recuperating, 
a get well card and gift arrived, 
both of which were sincerely ap- 
preciated. 


This note is to thank you for 
your thoughtfulness and prompt 
help. It is wonderful indeed to 
know that in time of trouble you 
are not alone. 

Maurice C. Fass 


Flatbush News 


We're back, after a long, far 
too long, absence. We hope to 
bring you again some chitchat 
and some of the personals from 
Macy’s Flatbush. . . . First of all 
let’s welcome back May Weigan, 
of Children’s, who has been out 
ill for many months. . . . And 
during our absence many things 
have happened, as they always do. 
For instance, the wedding bells 
have not stopped ringing, as they 
did for the son of Rose Perelman, 
of Children’s; the daughter of 
Hannah Singer, of the Auto Shop, 
and the daughter of Rita Ger- 
shenson, of Coats. . . . And wed- 
ding bells will ring soon for the 
son of Etta Lieberman, of Boys’. 
. . . And those polishing up the 
wedding bells include the daugh- 
ter of Dorothy Lichtenstein and 
the daughter of Kay Singer, of 
Accessories. . . . We sadly report 
the death of Harry Efroes, of 
Jewelry, and we express condo- 
lences to Millie Prince, of Lin- 
gerie, in the loss of her mother. 
. . . At the March 7 meeting elec- 
tions of officers for Flatbush 
Macy’s were scheduled. Whoever 
are victorious, we pledge them 
our full support to help make 
our union strong—for our own 
protection. . . . Please contact 
Rose Nagler with your items, Our 
three genial telephone operators 
will connect you with your re- 
porter. 





Rose NacLer 
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(Continued from page 1) 
human beings, and not using 
one against the others.” 

Both Pres. Kovenetsky and Ad- 
ministrator Boyd strongly criti- 
cized the Pierce-Mason anti-labor 
injunction bill and the Drumm 
bill which have been introduced 
in the Albany Legislature. The 
first would eliminate historic safe- 
guards against court injunctions 
against strikes. The second would 
incorporate in New York State 
law the worst provisions of the 
Landrum - Griffin law, affecting 
particularly the state’s unions in- 
volved in labor-management rela- 
tions at the intra-state level. 

Administrator Boyd re- 
viewed briefly two State bills 
to reduce discrimination in 
housing. One is called the Met- 
calf-Baker Bill, and has the 
endorsement of the New York 
State AFL-CIO. The other is 
known as the Governor’s bill. 
Advocates of fair housing 
practices in the state have 
urged that the best features of 
each bill he consolidated and 
approved. 

Three bills covering unemploy- 
ment insurance, workmen’s com- 
pensation and disability benefits 
form the major legislative goals 
of the state AFL-CIO. The labor 
group favors automatic annual 
adjustments in these benefits, 
with the yardstick set at two-thirds 
of the week’s average weekly 
wages. Under this formula bene- 
fits would be about $65 a week. 

The Local 1-S COPE Cam- 
paign has passed the $1,300 
mark, Administrator Boyd 
reported to the assembled ex- 
ecutive board members and 
stewards. This is well ahead 
of the 1958 COPE drive, he 
said, and the COPE Commit- 


tee is raising its sights as 


Local 1-S Urges: 





Local 1-S has officially joined 
the rapidly increasing boycott of 
chain stores which discriminate 
against Negroes in the South. 

Joining with scores of trade 
unions, as well as citizen and civic 
groups, throughout the country, 
the Union asks especially that no 
member patronize Woolworth’s 
under any circumstance until a 
later announcement is made. 


A number of unions have al- 
ready joined picket lines in New 
York to protest discriminatory 
retail practices. These include the 
Garment Workers (ILGWU), 
Electrical Workers (IUE) and 
State, County and Municipal 
Workers. 

Civil liberties groups, such as 
the Congress of Racial Equality 
(CORE) and the National Asso- 
ciation for the Advancement of 
Colored People) have advised 
that boycott efforts be focused on 
Woolworth’s as the leader among 
variety chains which bow to un- 
democratic discriminatory and 
segregationist policies in the 
South. 

Other chains which are simi- 
larly violating democratic prac- 
tices, however, include Walgreen’s, 


COPE membership books are 
turned in. 

All Local 1-S members, as well 
as stewards, were invited to join 
the Union’s COPE Committee 
which meets on the first and third 
Wednesdays of each month. 

During the discussion at the 
end of the Stewards’ meet- 
ing, agreement on the basic 
lines of thinking was ex- 

ressed, as well as means to 

est reach members’ with 
COPE facts and information. 


1-S Stewards Push COPE Drive 
For $1.25 Wage, Rights, Health 


Bob Enoch, Dept. 11, Base- 
ment, suggested that letters to 
Congressmen might be writ- 
ten at Divisional meetings. 

Dorothy Gilmore, Books, 
thought that the factsheets dis- 
tributed at the meeting should be 
distributed to the entire member- 
ship. As a result, a consolidated 
factsheet has been distributed to 
all departments, 

Muriel Chisholm, Controllers, 
reported on personal experiences 


selling COPE memberships. 


Saturday Only’s Right to Pay 
For Christmas is Clarified 


The Assistant Divisional Super- 
intendent wrote, at the second 
stage of the Union grievance pro- 
cedure, (Sally Epstein) was not 
entitled to pay for Friday, Christ- 
mas Day, as the store is not nor- 
mally open Friday nights. Miss 
Epstein is a Saturday Only. . 
and therefore would not be sched- 
uled to work Friday nights.” 

This was true, as far as it went, 
so far as Herald Square is con- 
cerned. A Saturday Only at the 
main store would not ordinarily 
be paid for a holiday which fell 
on Friday, if she was not sched- 
uled to work that night. 

However, in the case of Sally 
Epstein, Millinery, she had been 
scheduled to work every night 
from Thanksgiving to Christmas. 
Therefore, Administrator John 
Tercy spoke to Mr. Steinberg, of 
Macy’s Labor Relations, making 
very clear that, for the period in- 
volved, Sally had actually worked 
part-time hours, not Saturday 
Only hours. And, therefore, she 


Boycott Woolworth’s to Aid 
Sitdowners Southern Student 


Allied Department Stores, Kress’, 
Kresge’s, McCrory’s, McClellan’s, 
some Sears, Roebuck facilities, 
and a number of Southern chains. 


The current sitdown efforts by 
students to enforce cafeteria serv- 
ice to all people, regardless of 
color, began at the Woolworth’s 
in Greensboro, N, C. 


Give 


a 
Buck 
to 
COPE! 


See Your 
Exec. Board Member 
or Shop Steward! 














was owed holiday pay for Christ- 
mas night. 

The justice of the case was 
plain. The result: Sally got paid 
for the night in question. More- 
over, the effectiveness of the griev- 
ance procedure in clarifying and 
safeguarding all members’ rights 
was again demonstrated. 


International Center 
For Labor Studies 
Established by ILO 

An AFL-CIO goal to aid new 


trade union movements has been 
achieved with the formation of an 
International Institute for Labor 
Studies under the auspices of the 
International Labor Organization. 
The ILO, with headquarters in 
Geneva, is a U.N. agency. 

The institute is expected to be 
of help particularly to labor lead- 
ers in underdeveloped and newly 
independent countries. Rudy 
Faupl, AFL-CIO representative to 
the ILO, which includes labor, 
employer and government dele- 
gates, expressed satisfaction that 
the institute for which the work- 
ers had fought was approved. 

David Morse, ILO director- 
general, said that the institute 
would seek to promote “a better 
understanding of labor problems 
in all countries.” 

In another action, the ILO ap- 
proved its first regional confer- 
ence for Africa. 


N. Y. Wage Raises 
Averaged 9% in 759 


Raises granted in _ collective 
bargaining agreements reached 
during 1959 in New York State 
average nine cents an hour, com- 
pared with an average increase 
of 9.2 cents an hour reported in 
1958, according to the N. Y. State 
Labor Department. 

The 1959 figures are based on 
data for 1.338 settlements affect- 
ing 727,000 workers covered in a 
study by the Labor Department. 
They do not include deferred 
wage increases due one year or 
more after the effective date of 
the contract. 

Only five per cent of the settle- 
ments made in 1959 provided no 
wage raises, as compared with ten 
per cent during the previous year. 
Changes in fringe benefits were 
provided in about the same two- 
thirds proportion of settlements 
in each year. 





Join the Local 1-S 
COPE Committee today! 


Out of the Way! 



























City Council Asks $1.25 Minimum 


cilities. The report noted 
nearly half of the families % 
home relief in the city includ 
wage earners whose pay was 
enough‘fo meet minimum stam 
ards, : 
The Council called for ext 
sion of minimum wage cove 
and premium pay for overtil 
“to employees in all busin 
and industries and to reg 
nonprofessional employees of 
untary non-profit organizatiol 
such as hospitals.” 

The petition to state offel 
and legislators urged the 
York Legislature to “enact sue 
law without waiting for 
which may be taken by Cong 


The City Council has petitioned 
Congress and the State Legisla- 
ture to enact a $1.25 minimum 
wage and extend coverage “with- 
out delay.” 

Co-chairmen Arthur J. Gold- 
berg and Andrew J. Biemiller of 
the AFL-CIO Joint Minimum 
Wage Committee hailed the City 
Council’s action and pointed out 
that it was taken by unanimous 
vote after “thorough investiga- 
tion” by a special committee of 
the Council. 

The City Council’s special com- 
mittee, headed by Councilman 
Earl Brown (D), reported that 
inadequate wages have placed 
“undue burdens” on the city’s 
welfare, health and hospital fa- 


PERSONALS 


FOR RENT—214-room studio apartment in Bensonhurst, Broe Hy 
Suitable for 1 or 2. Near shopping and transportation. Elevator b 
ing. Gas free. $88. Call TE 7-2173 after 6:30 P.M. 


FOR SALE—Dumont 17” console, 2-door. Genuine mahogany. 
working condition, Very reasonable. Call TR 2-4081 avenings. 


FOR SALE—2-family house, with store. All brick, oil heat, gow 
income. In Bedford-Stuyvesant area in Brooklyn, near 8th Ave. 
way. Asking $13,500 cash. Call NE 8-4119 after 6:00 P.M. 


FOR SALE—For quick disposal: 1 wood dinette set with 4 chai 
$10. 2 large rugs with pads. Fair condition. $15 for all. 18” wind 
fan—$10. $5 for 4 living room tables. $10 for solid oak desk, mi 
and chair. Mouton coat—$10. Call FO 4-0674 evenings. 


FOR SALE—West Bend 50-cup electric coffee maker. New. $5. Cs 
HO 8.4299. j 











































































































MEDICAL PLAN—For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group 
BU 8-4210 (Night or Day) when the Union Office is closed. 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtai 
from the health plan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be re 
to the Local 1I-S office. 


BLOOD BANK—If you need blood from the Blood Bank C 
the Union Office—WA 4-4540. 





















